
 

 

 Annex A 
 

PH.D. IN  
"WELFARE, DIVERSITY AND GENDER STUDIES" 

Coordinator  
Prof. Micaela Vitaletti 

Headquarters  
Department of Legal, Educational and Social Sciences 

Course Duration. 3 years: November 1, 2025 - October 31, 2028 
Doctoral dissertation discussion: by July 2029 

Training Objectives. The doctoral program "Welfare, Diversity and Gender Studies" is 
designed to provide doctoral students with theoretical knowledge and 
applied skills to elaborate and conduct welfare research and 
interventions. It offers an in-depth study of key concepts – including 
diversity, gender, discrimination and its underlying causes, hate 
speech and forms of violence, intercomprehension and cross-cultural 
understanding– alongside relevant social, pedagogical and legal 
issues. The program promotes a critical reading of the interactions 
between individuals, institutions and social norms and, in a diachronic 
perspective, from classical to contemporary thought.  
A key focus of the program is the concept of welfare, understood as 
a declination of social welfare. This area of study intersects a variety 
of phenomena related to organized realities – such as institutions, 
territories, and work environments – as well as cross-cutting conditions 
that affect the population more broadly. These include economic and 
educational poverty, immigration, vulnerability, discrimination and 
inequality, violence and hatred. In addition, special attention is also 
devoted to the digital sphere, a space where new relationships, 
identities, and communities are forming that are increasingly reshaping 
work, leisure, behavior, health, education, governance, and, not least, 
access to and exercise of rights and duties. 
The training course is structured so that, by the end of the three-
year program, doctoral students will acquire: 
- In-depth knowledge: The program aims to provide a critical and 
interdisciplinary analysis of social, pedagogical, legal, and 
communication phenomena and theories as applied to the issues of 
welfare, well-being and diversity. The aim is to equip PhD students 
with both technical and specialized knowledge, enhancing its 
application across various welfare-related domains. Particular 
attention is paid to the educational and communicative implications 
of gender and diversity issues, the roots and evolution of 
discrimination, hatred and forms of violence, as well as the identity 
categories on which they are based and their representation in public 
and private discourse; 
- Interdisciplinary approach: The program is designed to provide 
doctoral students with the analytical tools necessary to holistically 
address the complex and multidimensional challenges of social 
welfare, well-being, and diversity across a range of contexts. 
Interdisciplinarity is not only a key strength of the program’s academic 



 

 

framework, enriching the overall learning experience, but also a 
fundamental condition for the future employment of doctoral students; 
- Methodological insights: The program develops skills in conflict 
analysis and dispute management, participatory processes and 
intersectionality methodologies, considering territorial specificities and 
contexts; 
- In-depth study of evaluation methods: The program aims to enable 
doctoral students to conduct original research through empirical 
studies and critical reviews of existing academic literature, to design, 
manage and evaluate interventions across the program’s thematic 
areas – e.g., inclusive, multicultural and intercultural pedagogy – as 
well as the theories and methods of (ex-ante and ex post) evaluation 
of policies, programs and projects; 
- Acquisition of research and professional skills: The program aims 
to enhance both research and professional skills by promoting the 
use of advanced integrated research methodologies (mixed-methods) 
. Special attention is given to qualitative research, with a specific 
focus on participatory tools and empirical research practices, while 
also encouraging the integration of quantitative and qualitative 
research. In this way, doctoral students will acquire the knowledge 
and skills necessary to work in academic, professional, institutional 
and policy-making contexts; 
- Original research production: A crucial objective of the program is 
the development and completion of an original and relevant doctoral 
thesis that makes a substantial contribution to scholarly knowledge in 
the domains of welfare, diversity and gender perspectives. This 
includes the ability to formulate relevant research questions, collect 
and analyze data, develop theoretical models, and advance evidence-
based proposals. During the program, doctoral students will build a 
comprehensive body of knowledge that combines discipline-specific 
technical skills with the multi- and interdisciplinary dimensions 
necessary for analyzing issues related to welfare, diversity and 
gender. These competencies will be applied in the specialized area 
of each individual research project.   
 

Competitive positions Available positions 6   Of which: 
A) University-funded 
scholarships 2  

B) Banca Intesa Sanpaolo-
funded scholarship 1  

C) Industrial doctoral positions 
 
3 

Reserved for the staff of  
- - ITALO Nuovo Trasporto 

Viaggiatori 
- Giuseppe Di Vittorio Foundation 

Period abroad 
 

Ph.D. students holding scholarships are expected to undertake a 
study and research period abroad, at universities, companies, or 
international research institutes, with a total duration of between 3 
and 6 months, which may be non-continuous. 
All Ph.D. students – with and without scholarships, except for those 
in the positions referred to in Art. 9, par. 6 of M.D. 226/2021 – are 



 

 

entitled to an additional budget equal to at least 50% of the 
scholarship amount, to support research periods abroad not exceeding 
the above-mentioned duration, subject to the availability of further 
financial funding.  
In any case, the grant increase is due only for continuous periods of 
not less than thirty days. 

A) University-funded 
scholarships 

Two university-funded fellowships related to research topics which are open 

but must align with the educational objectives of the Ph.D. program. 
B) Banca Intesa Sanpaolo-
funded scholarship 

One Banca Intesa Sanpaolo-funded fellowship related to research topic which 

is open but must align with the educational objectives of the Ph.D. program. 

B) Industrial doctoral posts c. No. 2 positions reserved for employees of ITALO Nuovo Trasporto 
Viaggiatori, S.p.A., aimed at carrying out the following research: 

d.  
e. a. "Welfare policies and their effectiveness for “shift workers”, particularly in 

the transportation sector”; 
f. b. "Gender pay gap and enhancement measures for inclusion and diversity 

analyzed with particular reference to the generational variable”. 
Note: Research projects submitted by applicants must be consistent 
with the aforementioned research topics; otherwise, they will be 
excluded from the selection process.  
 
No. 1 position reserved for a staff unit of the Giuseppe Di Vittorio 
Foundation, aimed at carrying out the following research topic:  
"The project aims to investigate how social inequalities are rooted and 

reproduced through both formal and non formal educational and training 

devices. It seeks to shed light on the interactions between education, 

cultural expectations, social mobility and access to work, considering the 

role that educational processes play in shaping work-related subjectivities 

and in reinforcing or mitigating mechanisms of social exclusion or 

advancement”. 
 
Note: Research projects submitted by applicants must be consistent 
with the aforementioned research topics; otherwise, they will be 
excluded from the selection process.  
 

Admission requirements Applicants who, by the application deadline, hold one of the following 
academic degrees are eligible to apply, without age or citizenship 
restrictions:  
• Old Degree 
• Second-cycle Degree (equivalent to a Master’s Degree) 
• Academic degree obtained abroad or under inter-university 
cooperation and mobility agreements.  
Students who will earn a Master's degree or the equivalent academic 
degree by October 31, 2025, are also eligible to apply. 
 

A - B Mode of evaluation of candidates for three doctoral scholarship positions 

funded by the University and Banca Intesa Sanpaolo 

General directions how to 
evaluate 
candidates/applicants 

Evaluation of qualifications and oral examination 



 

 

for three positions with 
scholarships  

The evaluation of qualifications is preliminary for admission to the oral test. 

The final score is the sum of the marks given in the evaluation of 

qualifications and the oral examination. 

The results of the evaluation of qualifications and the oral test will be posted 

on the PhD web page of the University website. 

Together with the application, the applicant should submit a research project 

(maximum 30 thousand characters, including notes, spaces and 

bibliography) to be discussed in the oral examination.  

 

Note: The number of characters in the project must be stated in the project 

opening.  

 

Evaluation of qualifications 
of candidates for three 
positions scholarships  

 

Undergraduate thesis and grade: up to a maximum of 8 points 

Scientific publications: up to a maximum of 4 points.  

A maximum of one publication (in .pdf format) may be submitted and will be 

evaluated. Publication not attached to the application will not be evaluated 

by the committee. Lists with links to the text will not be accepted in lieu of 

the publication. If more than one publication is submitted, the committee 

will exclude the least recent ones until they fall within the stipulated number. 

Educational experiences (e.g., master's degree, summer school, experience 

abroad, Erasmus): up to a maximum of 3 points, 2 of which are reserved for 

experiences during the university period. 

Research project: up to a maximum of 30 points  

Note: Difference between the subject of the research project and the 

dissertation and not full overlap between the publications and the research 

project will be favorably evaluated. 

 

Evaluation of examination 
papers of candidates for 
three positions with 
scholarships 

Evaluation of securities: maximum score 45/45 

Minimum score for admission to oral interview 27/45 

Oral test: maximum score 35/35 

Minimum score for passing the oral test: 23/35 

 

Ways and subjects covered 
by the examination of 
candidates for three 
positions with scholarships 

The oral test will consist of an in-depth discussion of the research project 

presented and the thematic areas within which it fits and verification of 

proficiency in English (or another language between French, Spanish, and 

German) 

 

 
C 

Method of evaluation of No. 2 candidates/candidates for industrial 
doctorate positions reserved for employees/employees of Italo, 
Nuovo Trasporto Viaggiatori S.p.A. 

General indications mode 
of evaluation of 
candidates/candidates for 
the two industrial 
doctorate positions 
reserved for Italo, Nuovo 
Trasporto Viaggiatori 
S.p.A. personnel 
(Maximum score 80/80) 
 

Evaluation of qualifications and oral test 
The evaluation of qualifications is preliminary to the oral test. The 
final score is the sum of the marks given in the evaluation of 
qualifications and the oral test. 
The results of the evaluation of qualifications and the oral test will 
be posted on the PhD web page of the University website. 
Applicants for the industrial Ph.D. position, together with the 
application for admission, should submit a research project (maximum 
30 thousand characters, including notes, spaces and bibliography) to 

https://www.unitus.it/post-laurea/dottorati-di-ricerca/ammissione-al-dottorato/bandi-ciclo-xl/
https://www.unitus.it/post-laurea/dottorati-di-ricerca/ammissione-al-dottorato/bandi-ciclo-xl/


 

 

be discussed in the oral test on the following topic indicated in the 
previous point to be discussed in the oral test  

g. a. "Welfare policies and their effectiveness for "shift workers", particularly 

in the transportation sector." 
b. "Gender pay gap and enhancement measures for inclusion and 
diversity analyzed with particular reference to the generational 
variable”. 
 
NB: The number of characters in the project must be stated in the 
project opening. 

Evaluation of 
qualifications of 
candidates/applicants for 
two industrial doctoral 
positions Italo, Nuovo 
Trasporto Viaggiatori 
S.p.A. (Maximum score 
45/80) 

Undergraduate thesis and grade: up to a maximum of 7 points 
Scientific publications: up to a maximum of 4 points.  
A maximum of one publication (in .pdf format) may be submitted 
and will be evaluated. Publication not attached to the application will 
not be evaluated by the committee. Lists with links to the text will 
not be accepted in lieu of the publication. If more than one 
publication is submitted, the committee will exclude the least recent 
ones until they fall within the stipulated number. 
Educational and professional experience and other qualifications 
(e.g., master's degree, summer school, erasmus): up to a maximum 
of 6 points 
Research project: up to a maximum of 28 points. 

Evaluation of the 
examination tests of the 
candidates/applicants for 
two posts of industrial 
doctorate Italo, Nuovo 
Trasporto Viaggiatori 
S.p.A. 

Evaluation of securities: maximum score 45/45 
Minimum score for admission to oral 27/45 
Oral test: maximum score 35/35 
Minimum score for passing the oral test: 23/35 

Topics covered by the 
examination of the 
candidates/applicants for 
two industrial doctorate 
positions Italo, Nuovo 
Trasporto Viaggiatori 
S.p.A. 

The oral test will consist of an in-depth discussion of the research 
project presented and the thematic areas in which it fits and 
verification of proficiency in English (or another language between 
French, Spanish and German). 

--------------------------- --------------------------- 
C Method of evaluation of candidates for 2 positions reserved for 

permanent employees of Di Vittorio Foundation  
General directions mode 
of evaluation of 
candidates/candidates for 
one industrial doctoral 
position reserved for the 
Giuseppe Di Vittorio 
Foundation 
(Maximum score 80/80) 
 

Evaluation of qualifications and oral test 
The evaluation of qualifications is preliminary to the oral test. The 
final score is the sum of the marks given in the evaluation of 
qualifications and the oral test. 
The results of the evaluation of qualifications and the oral test will 
be posted on the PhD web page of the University website. 
The candidate for the industrial Ph.D. position, together with the 
application for admission, shall submit a research project as indicated 
in the previous item to be discussed in the oral examination 
"The project aims to investigate how social inequalities are rooted 
and reproduced through educational and training devices, both formal 

https://www.unitus.it/post-laurea/dottorati-di-ricerca/ammissione-al-dottorato/bandi-ciclo-xl/


 

 

and informal. The intent is to shed light on the interactions between 
education, cultural expectations, social mobility and access to work, 
considering the role that educational processes play in the 
construction of working subjectivities and mechanisms of social 
exclusion or promotion." 
NB: The number of characters in the project must be stated in the 
project opening. 

Evaluation of the 
qualifications of the 
candidates/applicants for 
1 industrial doctorate 
position reserved for the 
staff of the Giuseppe Di 
Vittorio Foundation 

Undergraduate thesis and grade: up to a maximum of 7 points 
Scientific publications: up to a maximum of 4 points.  
A maximum of one publication (in .pdf format) may be submitted 
and will be evaluated. Publication not attached to the application will 
not be evaluated by the committee. Lists with links to the text will 
not be accepted in lieu of the publication. If more than one 
publication is submitted, the committee will exclude the least recent 
ones until they fall within the stipulated number. 
Educational and professional experience and other qualifications 
(e.g., master's degree, summer school, Erasmus): up to a maximum 
of 6 points 
Research project: up to a maximum of 28 points 

Evaluation of the 
examination tests of the 
candidates/applicants for 
one industrial doctoral 
position reserved for the 
staff of the Giuseppe Di 
Vittorio Foundation  

Evaluation of securities: maximum score 45/45 
Minimum score for admission to oral interview 27/45 
Oral test: maximum score 35/35 
Minimum score for passing the oral test: 23/35 

Methods and subjects on 
which the examination of 
candidates/applicants for 
one industrial doctorate 
position reserved for the 
staff of the Giuseppe Di 
Vittorio Foundation will 
focus 

 
The oral test will consist of an in-depth discussion of the research 
project presented and the thematic areas within which it fits and 
verification of proficiency in English (or another language between 
French, Spanish, and German) 

-------------------------- ------------------------------ 
Examination schedule (for 
all doctoral positions) 

The examination tests will be held by September 12, 2025. 
The full schedule of tests will be posted on the Ph.D. web page of 
the University website by the call deadline. 

Contact information Course coordinator: 
Prof. Micaela Vitaletti: e-mail: micaela.vitaletti@unitus.it 

 
 

https://www.unitus.it/post-laurea/dottorati-di-ricerca/ammissione-al-dottorato/bandi-ciclo-xl/
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